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Measured Value (Turnover) 

Navigate to "Main menu/Measuring performance/Assessing performance/Financial analysis” 

The measured value, also referred to as turnover, in the period is the amount of money the company receives 

from progressing all the jobs in progress, and is directly related to the amount of effective labour on each job. 

 

The measured value can be thought of as a measure of the amount of work that the company is 

undertaking at any particular time. 

 

We can use the ? drill down to see how the measured value is determined for the period. 
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In the example shown the measured value is made up from 6 jobs progressed in the period. 

 

We can use the ’Display details’ option see how the measured value is determined for each job. 
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We can use the ? drill down to see how the measured value is determined in period 8. 
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LABOUR PRODUCTIVITY 

 

The amount of money generated by each effective labourer used on site in a period, a measure of labour productivity, is known 

as the expected value per man period, and is calculated as follows :- 

 

Expected value per man period = Bid value / Total labour (man periods) 
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EXPECTED VALUE 

 

The expected value is the amount of money that is expected to be earned from the client by progressing a job in the period, 

and is based upon the amount of effective labour on site. 

 

Expected value = Effective labour on site x Expected value per man period 
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ACTUAL VALUE 

 

The actual value is the expected value adjusted to take into account a number of factors that can increase/reduce the 

productivity of the labour used on the job :- 

  The performance of the project manager allocated to the job 

  The labour relations policy of the company 
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MEASURED VALUE 

 

The measured value is the actual value adjusted by the measurement effort of the company for the period. 

 

The measurement effort depends upon how well the company’s measurement staff (quantity surveyors) are able to cope 

with the turnover in the period across all jobs. An understaffed measurement department will not be able to extract from the 

client all the value from the jobs progressed. 

 

The last period of the history provides the benchmark for determining the appropriate level of staff required each period. 


